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Operating engineers work as heavy equipment operators, mechanics, and 
surveyors in the construction industry, and stationary engineers, who work in 
operations and maintenance in building and industrial complexes.  An operating 
engineer operates one or more types of heavy construction equipment, including 
mobile cranes, excavators, bulldozers, motor graders, compressors, scrapers, 
pumps, loaders, derricks and tractors. 
 
According Allen Boudreaux, Apprenticeship Administrator of Local 406, Alex has 
been a great role model for both Local 406 and Louisiana Apprenticeship. “We’re 
very proud of what he has accomplished.  Alex has worked very hard over the past 
three and a half years to get to this point.” 
 
“I am a proud member of Local 406 Apprenticeship,” Alex explains.  “My first 
intentions were to pursue a college degree. After attending two years of college, I 
knew it was not for me. I worked several odd jobs during my journey trying to find 
my passion.  
 
“My uncle asked if I had considered operating cranes as a career. I did not know 
much about the trade, so I contacted I.U.O.E. Local 406 Apprenticeship. I am now 
finishing my fourth year of apprenticeship and worked with three of the state’s 
largest contractors: Boh Bros Construction Co., Brice Builders, and Turner 
Industries. 
 
“I have received training in equipment maintenance and set up while working with 
experienced Journeymen.  I am learning the daily operations and responsibilities of 
an Operating Engineer – and I love it.”  
 
The Local 406 Apprenticeship Program requires four years of full time employment 
that provides on-the-job training with an experienced Journeyman, in addition to a 
minimum of 144 classroom hours per year that Alex must attend and pass successfully 
in order to progress in the program.  He also receives wage increases  
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after he passes each semester.  The classes, which are coordinated to provide contented related specifically to what is 
being learned on-the-job, provide theory and related instruction that explains the “why” behind the “how”.  After he 
finishes his apprenticeship, Alex can expect to make a yearly income of $50-60,000 a year, depending on overtime. 
 
“I look forward to becoming a Journeyman in the next year. For this success, I have only the Apprenticeship Program and 
their instructors to appreciate for this career. Thank you!” 

TAX CREDIT STILL AVAILABLE TO BUSINESSES SPONSORING APPRENTICESHIP PROGRAMS 

The Louisiana Apprenticeship Tax Credit that went into effect Jan. 1, 2008, has been a great incentive to businesses to 
employ apprentices. This is a reminder for program sponsors to include the information in their 2010 tax returns.  Only 
those entities that pay the wages of a registered apprentice may claim the credit, up to $1,000 per year for each 
apprentice employed.  The credit equals $1 per hour worked, up to 1,000 hours in one tax year.  There is no limit on the 
number of apprentices that can be claimed, as long as the apprenticeship program sponsor is in compliance with their 
Standards of Apprenticeship.  If the tax credit exceeds the amount of such taxes due, then any unused credit may be 
carried forward as a credit against subsequent tax liability for a period not to exceed 10 years.   

Registered Apprenticeship News &   Updates from Around the State 
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SPONSOR SPOTLIGHT: SHREVEPORT & BATON ROUGE AREA ELECTRICAL JATCS 

BATON ROUGE ELECTRICAL JATC BLAZING A NEW TRAIL  

At the ground-breaking graduation held on July 7, 2010 at the IBEW, local 
Union 995 Hall in Baton Rouge, electrical apprenticeship students received a 
technical diploma from Capital Area Technical College.  This is the very first 
diploma of its kind since 1941 and it will be utilized by other programs such as 
pipefitter, carpenter, ironworker, millwright, sheet-metal, and barbering.  This 
new diploma is sponsored by the National Electrical Contractors Association, 
Baton Rouge Chapter and the International Brotherhood of Electrical Workers, 
Local Union 995, and Capital Area Technical College.  
 

 

The official name of this electrical apprenticeship program is the Baton Rouge Area Electrical Joint Apprenticeship and 
Training Committee, (the Baton Rouge Area Electrical JATC Program). The General Apprenticeship Program provides 
students a brand new opportunity to earn a Technical Diploma, and an Associate of Applied Science degree from Capital 
Area Technical College, while working as an apprentice.   
 
After graduation, new Journeyman Wiremen are expected to be able to perform efficiently in just about any work 
situation deemed electrical, such as electrical circuits/associated equipment, air conditioning and refrigeration, 
semiconductors, fiber optics/optoelectronics, programmable control, fire alarm systems, security systems, systems 
automation, process control/instrumentation, photovoltaic, wind / water generation and fuel cell technologies. 
 
Any potential student or applicant to the program can apply on a year round basis at the Baton Rouge Area Electrical 
JATC, 13456 Jefferson Highway, Baton Rouge, La. 70817 between the hours of 8:00AM - 11:00Am and 1:00PM - 3:00PM, 
Monday through Friday.  
 

SHREVEPORT ELECTRICAL JATC APPRENTICE WINS 

ELECTRICAL APPRENTICE OF THE YEAR 

The Shreveport Electrical Apprenticeship Program is a rigorous five-year 
program with classroom instruction and paid on-the-job training. Classes 
are nine months out of the year on Tuesday and Thursday nights for 2.5 
hrs. The program covers all phases of the electrical industry from conduit 
installation to instrumentation. On the job training starts around June 15 
each year. IBEW Local 194 has had an apprenticeship program since the 
early 1930's and it was formally recognized in 1939.  They have 
maintained an astounding completion rate of 90% over the last few years. 
The market share for the seven and a half parishes that make up their 
jurisdiction has been over 50% for the last 7 years, which is also 
commendable, given that the average union market share ranges from 
between 10-15% in Louisiana. 
 
Every year, an outstanding apprentice is picked from the seven 
IBEW/NECA sponsored programs in the state to attend a "friendly" 
statewide apprenticeship competition.  The Shreveport and Baton Rouge 
apprenticeship programs are fierce rivals in this competition, but in the 
end, the Shreveport program won for the third year in a row.  The winner, 
William Smith of Bossier City, completed his five-year apprenticeship 
program within days of the competition. Congratulations Will!  

 



 

The Appre nt ices h ip  Ad vis or    |    v .3  De cem ber  2 010  
 

The Appre nt ices h i p  Ad vis or    |    3  

 
  

 
   

For years, the federal Office of Apprenticeship has been trying to 
get a foothold in the healthcare industry.  While nursing 
apprenticeships have been a difficult sell in many instances, 
particularly in Louisiana, progress is certainly being made with 
allied health occupations. 

The U.S. Department of Labor's Office of Apprenticeship has 
approved national guidelines for apprenticeship standards for the 
occupation of direct support professional. These standards will 
enable employers to use ETA's Registered Apprenticeship program 
to train workers for careers in the long-term care sector of the 
health care industry. 

"The direct support professional occupation represents an 
important segment of the health care workforce, providing 
assistance and support to persons with disabilities, the elderly and 
individuals with long-term illnesses," said Assistant Secretary for 
ETA Jane Oates. "The establishment of these new guidelines 
creates a career pathway for health care workers that can be 
implemented throughout the country." 

The standards were developed through ETA's Office of 
Apprenticeship at the request of the National Alliance for Direct 
Support Professionals and the American Network of Community 
Options and Resources. NADSP and ANCOR are partnering with ETA 
on addressing the need for quality, competency-based instruction 
models to help establish career pathways for the direct support 
professional occupation. The Registered Apprenticeship program 
utilizes a competency-based model that allows apprentices to earn 
interim credentials based on the demonstration of specific skills. 

Under the new standards, the Registered Apprenticeship program 
will provide direct support professional apprentices with on-the-job 
instruction to develop competencies in assisting people in need. 
The credentials and competencies to be achieved are based upon 
criteria for the NADSP national voluntary direct support 
credentialing program. Apprentices will have the opportunity to 
complete both the Registered Apprenticeship program and the 
NADSP credentialing program.  

In Louisiana, there has been considerable interest in creating a pilot 
apprenticeship program in an allied health occupation such as 
direct support professional.  However, the registered 
apprenticeship training model is a new concept in this industry, and 
has been slow to take hold.  Organizations such as the Louisiana 
Hospital Association, the Southwest Louisiana Area Health 
Education Center and the North Shore Healthcare Alliance have 
been working to develop a program.  The key is finding the right 
employer to take part in the pilot program. 

If you believe there is opportunity in your area for an 
apprenticeship program in the healthcare industry, please contact 
Heather Stefan, Director of Apprenticeship at hstefan@lwc.la.gov 
for more information. 
 

USDOL APPROVES STANDARDS FOR DIRECT 

SUPPORT PROFESSIONAL OCCUPATION UNDER 

NATIONAL REGISTERED APPRENTICESHIP SYSTEM 

 
NEW WOMEN’S ORGANIZATION TO 

MENTOR FEMALE APPRENTICES BENEFITS 

COMMUNITY 
In late 2009, IBEW Local 995 began a Women’s 
Committee whose initial goal was for female 
journey wireman to mentor female apprentices.  In 
a trade organization that is predominantly male, 
the committee has successfully embraced its 
purpose with enthusiasm.  Now 16 members 
strong representing both journey wireman and 
apprentices, the committee has the complete 
support of the entire membership.   
 
What started out as a group for women to provide 
support to one another has grown to support its 
community as well.  On April 17, 2010 the 
committee sponsored a Health and Safety Fair at 
the IBEW Local 995 meeting hall in for the Baton 
Rouge community and local area union members 
and their families. 

 
The free event attracted several local businesses, 
government agencies and other organizations.  
Participants included: Mary Bird Perkins Cancer 
Center, who provided health screenings; LaChip; 
Canon Hospice; East Baton Rouge Parish Sheriff’s 
Office; Home Depot, who provided hands-on 
building projects for the kids.  Lunch was provided 
by Local 995. 
 

  

 
 

http://www.doleta.gov/oa/bul10/Bulletin_2010_31_Attachment_2.pdf
http://www.doleta.gov/oa/bul10/Bulletin_2010_31_Attachment_2.pdf
mailto:hstefan@lwc.la.gov
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Numerous graduations have taken place since our last newsletter, far too 
many to list here.  Therefore, we send out a collective congratulations to all 
of the new journey workers across the state that turned out in 2010.  We 
remind new graduates that you are the face of your trade.  Represent it 
well, be proud of all that you have accomplished, strive to always be the 
best at what you do, and take the time to speak to others about 
apprenticeship and how it has changed your life and the life of your family.   
 

CONGRATULATIONS TO ALL THE NEW GRADUATES!!! 
 

 

 

Happy Holidays 
This past year has brought many ups and downs for the 
Apprenticeship Division and for its program sponsors.  The 
economy took a major downturn in Louisiana, catching up 
to the rest of the country.  Lay offs left and right. Plant 
closings announced.  Sadly, even one of our own 
experienced devastating tragedy.  Now that 2010 is coming 
to a close, the holidays give us an opportunity to cherish the 
good times and bid a fond farewell to the bad.  We are 
looking forward to 2011 and the success that it will bring.  
The economy is looking better, apprenticeship programs are 
getting stronger - a sure sign of better times ahead. 
 
We at the Louisiana Workforce Commission – 
Apprenticeship Division wish you and yours a very happy 
and safe holiday season.  Cheers to a successful 2011!!! 
 

Best Wishes, 

Heather, Rose & Monica 
 

THE LOUISIANA WORKFORCE 
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Rose Johnson 
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Monica Taylor 
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VISIT US ON THE WEB! 
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